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Agile 

• The Agile Manifesto  

• Jobs: “Focus is about saying no” 

• The Scrum Alliance 

• Agile Alliance 

• Agile software development on Wikipedia 
 

Connected 
 The rise of the networked enterprise: Web 2.0 finds its payday  

 KLOUT score 

 LinkedIn  

 LinkedIn Maps 

Enterprise 2.0 

 I Know It When I See It 
 E2.0 Community on Twitter           
 Social Business Community on Twitter  
 Enterprise 2.0 Changes What Kind Of Leader You Need To Be 
 The new leadership style of enterprise 2.0 
 People And Culture Are The Biggest Barriers To Digital Transformation 
 Enterprise 2.0 on Wikipedia  
 Peter Drucker: Decentralized Authority model (1946)  
 Robert Greenleaf:  Servant Leader model (1970) 
 Tom Peters: Employee-led Teams model (1982) 

  

file:///C:/Users/bwillis/Documents/•%09http:/www.agilemanifesto.org/
http://techcrunch.com/2011/10/06/jobs-focus-is-about-saying-no/
http://www.scrumalliance.org/
http://www.agilealliance.org/
http://en.wikipedia.org/wiki/Agile_software_development
http://www.mckinseyquarterly.com/The_rise_of_the_networked_enterprise_Web_20_finds_its_payday_2716
http://klout.com/understand/score
http://www.linkedin.com/
http://inmaps.linkedinlabs.com/
http://andrewmcafee.org/2009/01/i-know-it-when-i-see-it/#disqus_thread
https://twitter.com/#!/search/%23e2conf
https://twitter.com/#!/search/%23SocBiz
http://www.forbes.com/2010/04/16/enterprise-20-networking-leadership-managing-eminence.html
http://views.washingtonpost.com/leadership/guestinsights/2009/12/enterprise-20-leadership-style.html
http://www.fastcompany.com/1796912/new-research-reveals-people-and-culture-are-the-biggest-barriers-to-digital-transformation
http://en.wikipedia.org/wiki/Enterprise_2.0
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Entrepreneurial 
 Innovator’s Panel @ Saba Summit 2012 

 Five Critical Skills That Entrepreneurs Need 

 25 Common Characteristics of Successful Entrepreneurs 

 5 Essential Skills for Entrepreneurial Survival 

Strengths Focused 

 Gallup Strengths Finder  

 Stop Worrying about Your Weaknesses (1) 

 Stop Worrying about Your Weaknesses (2) 

 New Gallup Book Destroys the Myth of the Well-Rounded Leader 

 The Clifton StrengthsFinder® 2.0 Technical Report: Development and Validation 

 Strengths-based Selection  

 DNA of an Entrepreneur 

 Reducing Performance Variation 

 Applied Behavioral Economics 

 Leadership and Succession 

 Employee Engagement 
 

http://vimeo.com/39726997
http://ecorner.stanford.edu/authorMaterialInfo.html?mid=366
http://www.entrepreneur.com/article/200730
http://www.businessinsider.com/5-essential-skills-for-entrepreneurial-survival-2011-5
http://strengths.gallup.com/default.aspx
http://www.forbes.com/2011/04/27/employer-employee-focus-on-strengths-not-weaknesses.html
http://www.forbes.com/2011/04/27/employer-employee-focus-on-strengths-not-weaknesses.html
http://www.gallup.com/press/113536/press-release-strengths-based-leadership.aspx
http://strengths.gallup.com/private/Resources/CSFTechnicalReport031005.pdf
http://www.gallup.com/consulting/67/TalentBased-Hiring.aspx
http://www.dnaofanentrepreneur.com/
http://www.gallup.com/consulting/Functional-Practices.aspx
http://www.gallup.com/consulting/122903/Applied-Behavioral-Economics.aspx
http://www.gallup.com/Consulting/55/Succession-Management.aspx
http://www.gallup.com/consulting/121535/Employee-Engagement-Overview-Brochure.aspx

