
 
 
 
 
Although we have a lot of material that shows all the 
activities done in the last 4 years within the Diversity 
and Commitment team, in the 'Materials' section (below, last 
one) you could see some of them and have an idea of the 
kind of meetings, programs, challenges, and so forth that we 
did in order to maintain and strength our corporate culture 
and innovative leadership approach.	  
	  
	   	  



People	  as	  multipliers	  

	  



We	  trust	  each	  other	  and	  know	  we	  always	  do	  our	  best.	  

	  	  



Emotional	  Health	  Program  

 
 
 
 
 
 
 
 
 
 
 
 

	  
	  



	  

Living	  our	  values	  
	  

	  
	  
	  
	  
	  
	  



We build spaces every week where we raise awareness of  
our communication and behavior so those work teams are enriched. 

	  

‘REFLEXIONES	  DE	  CÓMO	  VIVIR	  UNA	  VIDA	  AUTÉNTICA’	  

El	  cual	  será	  dictado	  por	  Carlos	  Largacha,	  docente	  de	  la	  Universidad	  EAN,	  pertenece	  a	  la	  red	  global	  
de	  Gerencia	  Humanista,	  autor	  de	  diferentes	  investigaciones	  de	  empresas	  en	  Colombia	  y	  de	  

artículos	  de	  libros	  dedicados	  a	  la	  Filosofía	  de	  Semco	  (empresa	  en	  el	  Brasil).	  


