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Conce
pt of
Excen
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sof 40
trainee
s each.

INR
1.5Cr.
on
non-
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items
and
anothe
r INR
1.5Cr.
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ng
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forward to
do this
pilot

ii. that it
would be
able to
generate
the needed
resources
for the
first year
and

iii. if
successful,
it would
be able to
generate
its own
resources
for
running
further
batches in
the
following
years.
iv.that it
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staff —
both
academic
and
administra
tive

v.that
initially it
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trg.
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and later
on it could
take up
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forwar
dor
MAY
NOT
be
identif
ied to
run a
pilot

That

the trg.
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rates and
later on
charges
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raised
depending
upon the
response
and the
demand.
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ting
the
impac
t of
the
progra
mme,
using
a
Ratin
g
Scale
to be
devel
oped
for

the
purpo
se.

trainees and to
develop a
suitable trg.
curriculum to
address such
gaps

iii. it would
also assist the
process of
developing
suitable
training
materials and
iv. devise
suitable
training
methods

v. the process
would be a
continuous
one; hence it
would be
called a
Circuit.

not
find
accept
ance
of the
imple
menter
S.

ng

iii.
equally
effective
assessm
ent of
impact
in
measura
ble
terms

iv.
facility
of
constant
ly
updating
trg.
curricula
, trg.
material
s and
trg.
methods
to suit
the
changin
g field
level
work
situation
S.
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